Ethics case study
1
I would like to know about Edward's agreement when being employed by the Dazzling Design Company. I would like to know what work ethics was signed between him and the company. I believe that there are terms and conditions that Edward was given before taking the job that would guide his decisions and actions while working at the company. A kind of employee-employer agreement. With this information, I can make an informed decision on the case. Secondly, I need to know whether other companies, apart from Comprehensive Contractors can offer similar services to Dazzling Designs. I would also like to know whether the top managers of Dazzling Designs are aware of the outings and party to it or not. I would also like to know the character of Edward. We are not told whether he is a religious person or not. For example, if he is a Christian, he would avoid the outings because his religious tenets prohibit it (there are scantily dressed women in the booths).

2
Edward is in a dilemma about whether to accept the invitation for the next outing or not. If he accepts the invitation, he will be doing it against his will. On the other hand, if he declines the offer, he might be at loggerheads with his workmates, who may see him not to be cooperative. Since most influential interior design architects attend the outings, it would be inappropriate for Edward to decline the invitation. This could cause trouble with fellow employees, and he could be fired. If he is fired, he will not provide for his family and pay his loans, given the difficulties of securing a well-paying job. Therefore, the ethical issue is whether Edward should accept the invitation against his consciousness or decline the offer and risk being fired.  
3
The first stakeholder is Edward's family. If Edward accepts the invitation, he will continue with his job, and the family will be happy because he will continue providing for them. If he declines the offer and is fired, the family will suffer because he will not provide for their needs. Thus, the interest of the family is for Edward to continue with his job. They don’t imagine him being losing his job. The other stakeholder is Comprehensive Contractors (the company that provides labor and equipment to Dazzling Designs). The interest of Comprehensive Contractors is for the outings not to be stopped because the outings solidified the company’s relationship with Dazzling Designs.  The other stakeholder is the Dazzling Design clients. These clients paid for the outings unawares. These clients' interests would definitely be for the outings to be suspended because they incurred some cost from them. If there were no such entertainments, they would be paying less. The other stakeholders are the Dazzling Design employees who seem to be enjoying the outings. Therefore, they wish that outings are not suspended or terminated. 

4
Edward has at least two options. He can quit the job or continue with it. A third option would be to report the case to the top management (who are possibly unaware of the outings). 

5
According to Immanuel Kant, we have duties to others. All human beings have inherent rights. The rights of other people mean we have a duty to uphold that right. Using rights theory, Edward should quit the job because it overburdens the company's clients. The outings place an unnecessary burden on Dazzling Design's clients. It is the duty of Edward to uphold the rights of those clients. We should treat others as an end and not as a means to our end. Thus, according to the duties theory, Edward should leave Dazzling Designs. Again, Edward has the duty to report any malicious acts in the company. 
Using the utilitarianism approach, Edward would continue with his job. Utilitarianism asserts that its consequences determine the rightness or wrongness of an action. An action is right if it brings maximum pleasure to the most significant number of people. According to utilitarianism, since the outings will bring joy and pleasure to most people (his family, fellow employees, and Comprehensive Contractors), accepting the invitation would be an ethical decision. Utilitarianism creates a balance sheet of costs and benefits. If the benefits outweigh the costs, then the decision is morally right. 

Using Virtue ethics theory would mean that Edward should leave the company. By doing so, Edward will have displayed some desirable traits in society, such as honesty, integrity, and compassion. Continuing with the job would mean that Edward has undesirable traits (vices) such as greed and injustice. If Edward decides to report the case, he will have displayed the desirable traits or virtues of honesty and integrity. 

6
[bookmark: _GoBack]Based on the above analysis, my decision would be for Edward to leave Dazzling Company. By doing so, he will have upheld the rights of other people and displayed the desirable virtues that our society lacks today. Integrity and honesty are some of the rare virtues that many people are unable to uphold. Additionally, by leaving the company, Edward will have exercised his duty to others. 

